






























34-22.002-34-24.008       PERSONNEL 
 

 

Chapter 34-22 

 

UNFAIR PRACTICES 

 

Sections: 

 34-22.002 County. 

 34-22.004 Employee organizations. 

 

 34-22.002 County.  It is an unfair employer-

employee relations practice for the county to: 

(1) Interfere with, restrain or coerce 

employees in the exercise of the rights 

recognized or granted in this division; 

(2) Dominate or interfere with the formation 

of any employee organization or interfere with 

selection of a majority representative; 

(3) Contribute financial support to any 

employee organization; or 

(4) Refuse to meet and confer in good faith 

(with representatives of formally organized 

employee organizations on matters within the 

scope of representation), or to refuse to consult 

with informally recognized employee 

organizations on matters within the scope of 

representation.  (Ord. 70-17 § 1 (part), 1970). 

 

 34-22.004 Employee organizations.  It is 

an unfair employer-employee relations practice 

for employee organizations or their 

representatives or members to: 

(1) Interfere with, restrain or coerce 

employees in the exercise of the rights 

recognized or granted in this division; 

(2) Coerce, attempt to coerce or discipline any 

members of an organization so as to hinder or 

impede the performance of his duties; 

(3) Discriminate against any employee with 

regard to the terms or conditions of membership 

because of race, color, creed, sex or national 

origin; 

(4) Refuse to consult, or meet and confer in 

good faith, with management representatives on 

matters within the scope of representation. 

(Ord. 70-17 § 1 (part), 1970; Resolution No. 

2014/110.) 
 

 

 
 

 

 
 

 
(Contra Costa County 9-15-73) 

 

 
 

 

Chapter 34-24 

 

SANCTIONS 

 

Sections: 

 34-22.002 Exclusive. 

 34-24.004 Against employee organizations 

 34-24.006 Notice. 

 34-24.008 Appeal 

 

 34-24.002 Exclusive.  Notwithstanding the 

provisions of Title 1, the sanctions and appeals 

provided in this chapter are the only sanctions 

and appeals provided by county ordinance or 

regulation for violations of the provisions of this 

division.  (Ord. 70-17 § 1 (part), 1970). 

 

 34-24.004 Against employee 

organizations.*  The employee relations officer 

may, after reasonable notice, impose sanction(s) 

for unfair employer-employee relations 

practices, including but not limited to suspension 

or revocation of privileges provided a 

recognized employee organization, such as dues 

deduction.  (Ord. 70-17 § 1 (part), 1970). 

 

 34-24.006 Notice.  The employee relations 

officer shall immediately give the employee 

organization written notice of the sanction(s) 

imposed.  (Ord. 70-17 § 1 (part), 1970). 

 

 34-24.008 Appeal.  Sanctions invoked by 

the employee relations officer may be appealed 

to the board within ten days of the mailing of his 

notice, in which case the sanctions shall not be 

in force until the appeal has been ruled upon by 

the board.  Such appeals shall be heard and 

decided at the next regular board meeting or an 

earlier special meeting.  (Ord. 70-17 § 1 (part), 

1970). 
 

 

Chapter 34-26 

 

DUES DEDUCTION 
 

Sections: 

 34-26.002 Majority representatives. 

 34-26.004 New employees in unit. 

 34-26.006 Other employees. 

 34-26.008 Authorization 
 
*See Gov. C § 3507. 
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